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ARTICLE 1
RECOGNITION

The Board hereby recognizes the Association as the exclusive bargaining representative,
as defined in the Public Employment Relations Act (PERA), MCL 423.201 et seq., for all
professional certificated personnel including social worker(s) and counselor(s) excluding
supervisory, executive personnel, substitutes, adult education, continuing education or high
school completion teachers. The term “teacher” when used hereinafter in this Agreement
shall refer to all employees represented by the Association in the bargaining or negotiating
unit as above defined, and reference to male teachers shall include female teachers

The Board agrees not to negotiate with any teachers’ organization other than the
Association for the duration of this Agreement. Nothing contained herein shall be
construed to prevent any individual teacher from presenting a grievance and having the
grievance adjusted without intervention of the Association if the adjustment is not
inconsistent with the terms of the Agreement, provided that the Association has been given
the opportunity to be present at such adjustment.

Nothing contained herein shall be construed to deny or restrict to any teacher rights he/she
may have under the revised school code or other applicable federal or state laws and
regulations. The rights granted to teachers hereunder shall be deemed to be in addition to
those provided elsewhere.

Board Rights Clause - The Board, on its own behalf and on behalf of the electors of the
district, hereby retains and reserves unto itself, without limitation, all powers, rights,
authority, duties and responsibilities conferred upon and vested in it by the laws and
Constitutions of the State of Michigan and of the United States, including, but without
limiting the generality of the foregoing, the right:

(1) to the executive management and administrative control of the school system and
its properties and facilities and the activities of its employees;

(2) to hire all employees and subject to the provisions of law, to determine their
qualifications and the conditions for their continued employment or their dismissal
or demotion; to promote and transfer all such employees; and to establish
reasonable provisions for health, safety, and first aid.

(3)  to establish grades and courses of instruction, including special programs, and to
provide athletic, recreational and social events for students, all as deemed necessary
or advisable by the Board;

(4) to decide upon the means and methods of instruction, the selection of textbooks and
other teaching materials, and the use of teaching aids of every kind and nature,

(5) to determine class schedules, the hours of instruction, and the duties,
responsibilities and assignments of teachers and other employees with respect



thereto and with respect to administrative and non-teaching activities and the terms
and conditions of employment.

The exercise of the foregoing powers, rights, authority, duties and responsibilities by the Board,
the adoption of policies, rules, regulations and practices in furtherance thereof, and the use of
judgment and discretion in connection therewith, shall be limited only by specific and express
terms of this Agreement and then only to the extent such specific and express terms hereof are

lawful.

E. In the event of any legal action against the Employer brought in a court or administrative
agency because of its compliance with this Article, the Association agrees to defend such
action, at its own expense and through its own counsel”, provided:

(1) The Employer gives timely notice of such action to the Association and permits the
Association intervention as a party if it so desires, and

(2)  The Employer gives full and complete cooperation to the Association and its
counsel in securing and giving evidence, obtaining witnesses, and making relevant
information available at both trial and appellate levels.

(3)  The Association shall have complete authority to compromise and settle all claims
which it defends under this section.

The Association agrees that in any action so defended, it will indemnify and hold harmless
the Employer from any liability for damages and costs imposed by a final judgment of a
court or administrative agency as a direct consequence of the Employer’s compliance with
this Article*, but this does not include any liability for unemployment compensation paid
under the Michigan Employment Security Act.

"Provided the Association shall have no duty to defend or indemnify the Employer or
defendants if the Employer or defendants elect to select their own counsel in any such suit,
or where the damages and costs, if any, have resulted from the intentional wrong doing,
negligence, misfeasance or malfeasance of the employer, its officers, employees, or
agents.)



ARTICLE II

TEACHER RIGHTS

Pursuant to PERA, the Board hereby agrees that every employee of the Board shall have
the right freely to organize, join and support the Association for the purpose of engaging
in collective bargaining or negotiation and other concerted activities for mutual aid and
protection. The Board also agrees that it will not directly or indirectly discourage or
deprive or coerce any teacher in the enjoyment of any rights conferred by PERA or other
laws of Michigan and the United States; that it will not discriminate against any teacher
with respect to hours, wages or any terms or conditions of employment by reason of the
teacher’s membership in the Association, participation in any activities of the Association
or collective professional negotiations with the Board; or the teacher’s institution of any
grievance, complaint or proceedings under this Agreement or otherwise with respect to
any terms or conditions of employment.

The Association and its members shall have the right to use school facilities for local
Association business at all reasonable hours when said buildings are regularly open and
staffed and when classes are not in session. When applicable, the Association shall follow
building use procedures. No teacher shall be prevented from wearing insignia, pins or
other identification of membership in the Association which are in good taste either on or
off school premises. Bulletin boards and other established media of communication shall
be made available to the Association and its members for use in relation to official business
of the employee organization and be signed by a designated employee organization
official.

The Board agrees that it will, within ten (10) days of adoption, give the president of the
Association written notification of changes in Board policy or adoption of new policies
which might affect teachers or the Association. A copy of the Board policy shall be
maintained on the District’s web site at http://www.whitecloud.net.

At the beginning of every school year, the Association shall be credited with eight (8)
leave days to be used by teachers who are representatives of the Association, such use to
be at the discretion of the Association. The Board will not pay for the substitute teacher.
The Association shall pay for all substitute teachers required when such officers take this
leave, payment made upon billing the Association. Leaves may be denied if no substitutes
are available. The Association shall reimburse the District on a current rate basis those
sums paid to the Office of Retirement Services for all Association release time.

Notwithstanding their employment, teachers shall be entitled to full rights of citizenship,
and no lawful religious or political activities of any teacher or lack thereof shall be grounds
for any discipline or discrimination with respect to the professional employment of such
teacher. The private and personal life of any teacher is not within the appropriate concem
or attention of the Board, unless such personal conduct adversely affects his relationship



to students or the discharge of his contractual duties.

The provisions of this Agreement and the wages, hours, terms and conditions of
employment shall be applied without regard to race, creed, religion, color, national origin,
age, sex or marital status or membership in or association with the activities of any
employee organization. The Board and the Association pledge themselves to seek to
extend the advantage of public education to every student without regard to race, creed,
religion, sex, color or national origin, and to seek to achieve full equality of educational
opportunity to all pupils.

Non-Certified Bargaining Unit Members

l.

Non-certified bargaining unit members are defined as bargaining unit members
who are not eligible for tenure under the Michigan Teacher Tenure Act (MCLA
38.71, et. seq.; MSA 15.1971, et. seq.) for purposes of this provision.

A non-certified bargaining unit member may, upon initial employment with the
District, be required to serve a probationary period not to exceed four (4) calendar
years from his/her anniversary date of employment. If a non-certified bargaining
unit member works a partial school year, such periods shall be aggregated for
purposes of computing the four-year probationary period.

During the first year of a non-certified bargaining unit member’s probationary
period the district will provide a mentor for the bargaining unit member as outlined
in the Mentor section (Article 15) of this agreement.

Non-certified bargaining unit members shall be considered probationary under the
terms of this Agreement until the end of the probationary period outlined above.



ARTICLE I1I

PROFESSIONAL COMPENSATION

The salaries of teachers covered by this Agreement are set forth in Schedule A, which is
attached to and incorporated into this Agreement.

The school year shall consist of 180 instruction days that include at least 1098 but no more
than 1108 student contact hours plus 30 additional hours for teachers to be used as follows:
professional development days, faculty meetings (l-hour long), parent-teacher
conferences, and district in-service days. Each new teacher to the district and all non-
tenured teachers shall also work one professional development day. The district may
schedule additional voluntary in-service days, and teachers will be compensated at half
each teacher’s per diem rate.

[n the event the State Legislature requires White Cloud Public Schools to schedule more
than 180 student instruction days, or additional student contact time the school calendar
shall be modified to address this requirement but within the current teacher work year and
current student contact hours and without additional compensation for teachers. In the
event that the state legislature requirements cannot be fulfilled as stated above, the parties
will meet to negotiate any necessary modifications to the school day, teacher workday,
and/or calendar. If rescheduling is necessary, the Association and Superintendent shall
meet for the purpose of determining a schedule which will permit the school district to
comply with the above laws and regulations so that no loss of State Aid is incurred by the
district,

Teachers will not be required to report to work on days when school is closed because of
weather conditions. Scheduled days or hours of student instruction which are not held
because of severe weather conditions or other emergencies shall be rescheduled to ensure
that there are a minimum number of “days or hours of student instruction” as required by
both the State Board of Education and the State School Aid Act. Teachers will receive
their regular pay for days that are canceled but shall work on the rescheduled days with no
additional salary. Provided, each teacher shall be credited with one (1) additional sick
leave day on the first and also on the sixth rescheduled day worked in a school year.

It is further agreed that the lost days or hours of instruction, due to the above conditions,
shall not be rescheduled if the district will otherwise receive full State Aid for the canceled
day or hours and is otherwise in compliance with the Department of Education regulations.

The employment calendar(s) for the school year(s) covered by this agreement are

contained in Appendix E, attached and incorporated into this Agreement.

Salaries for some extra duties which require the teacher to devote time beyond the regular
school day are established in Schedule B of the salary schedule.



K.

The following legal holidays shall be observed, and all schools will be closed:

Labor Day, Christmas Day, Good Friday, Thanksgiving Day, New Year’s Day, and
Memorial Day.

Whenever a teacher is requested by the Board to perform duties of the Association during
regular school hours, the teacher shall be released from regular duties without loss of pay.

New Hires - Teacher placement on the salary schedule will be based on the level of training
and the years of teaching experience. The years of teaching experience granted at the time
of hire will be at the discretion of the Superintendent. Consideration may also be given,
at the discretion of the Superintendent for military service and work experience outside
the teaching assignment. At the time of hire, consideration shall be limited as follows:
Military services -- 50% of actual service not to exceed two (2) years; related work
experience --not to exceed fifteen (15) years.

Whenever a teacher is requested by the administration and performs duties in addition to
the above scheduled workdays, he/she shall be paid at the per diem rate. Daily per diem
shall be defined as the teacher’s salary, excluding any extra duty (Schedule B)
compensation divided by the number of teacher work days agreed to in the current school
year calendar (see Appendix E). Hourly per diem shall be defined as the teacher’s salary,
excluding any extra duty (Schedule B) compensation, divided by the teacher’s annual
scheduled work hours per the calendar (Appendix E) and based on the teacher’s work day
as outlined in this Agreement

The first pay date shall not be later than two weeks following the 26" pay of the previous
contract year: all following pays are to be made on a biweekly basis. At the close of the
school year, teachers shall inform the business office of their summer address.

When any teacher signs his/her individual contract for Schedule B duties, he/she will
receive their payment in a lump sum upon completion of the Schedule B activity. All
individual Schedule B contracts shall be separate from individual Schedule A contracts
and shall be issued prior to the start of the activity.

The parties recognize that it is to everyone’s advantage to issue individual contracts within
thirty (30) days of ratification of the contract.

Prior to November | of each year, the Superintendent and/or Business Manager shall meet
with the Association president, head negotiator and treasurer to verify all salaries
(including Schedule B), and fringe benefits of all bargaining unit members. Any errors
found shall be corrected at the earliest possible convenience, but in no case later than
December 31.



Whenever a member of this bargaining unit is hired after the effective first working day
of the school year, the Association president, head negotiator and treasurer or other
representatives designated by the president shall meet with the Superintendent or designee
and the new teacher to verify salary (including Schedule B), and fringe benefits. Such
meetings shall be held within ten (10) workdays after the Association requests the meeting.

Teachers needed on a temporary basis of at least sixty (60) consecutive school days to
complete another teacher’s contract term shall be placed on the appropriate step of the
salary schedule for the duration of that assignment.

Whenever any lump sum payment other than regular wages is made to any teacher, the

payment shall be treated as supplemental wages subject to withholding tax. (Current IRS
Supplemental Wage Policy.)

10



ARTICLE IV

TEACHING HOURS

The Board agrees at all times utilize a substitute management software platform as an
active registry of qualified substitute teachers. Teachers shall be informed of the substitute
management system and must report absences through the District provided system (via
mobile app, website, or phone) as early as possible, but no later than 7:00 a.m. on the day
of the absence. Once a teacher has reported unavailability, it shall be the responsibility of
the administration to arrange for a substitute teacher.

The daily schedule for teachers in the White Cloud system shall be as follows:

(1)

(2

3)

Elementary teachers (K-5) will report to classrooms six (6) minutes before the
beginning of classes. Elementary teachers will be provided a minimum of fifty-
four (54) minute preparation time each day. Every teacher will get at least one
block of daily planning time during “specials”, additional planning time shall be
scheduled and shall include no more than one (1) five (5) minute or less block of
time. The district shall furnish teachers who will provide “special” instruction for
students in areas determined by the Board. Teachers will be permitted to utilize the
time when students are receiving ‘‘special” instruction as a preparation period. Each
teacher will also receive a 30-minute duty free lunch period.

An “hour” in grades K-12 shall be an instruction period of not less than thirty (30)
minutes nor more than seventy-five (75) minutes.

6-12 complex teachers will report to classrooms six (6) minutes before the
beginning of classes. Teachers will teach 6 class periods of no more than 54
minutes in length daily. A daily prep period of 54 minutes will also be scheduled
for each teacher. Each teacher will also receive a 30-minute duty free lunch period
each day.

The teacher workday shall conclude 5 minutes following the conclusion of the
student day in the building of assignment.

Teachers shall not be required to teach more than two times in a week during their
planning or preparation periods.

a, Teachers who agree to substitute for another teacher during their regular
preparation period shall be paid at the agreed upon hourly rate and prorated
to the next nearest quarter hour. Said teacher shall also have the option to
refuse to substitute without personal or professional penalty. If additional
substitutes are needed, the principal may require teachers to substitute on a
rotating basis beginning with the least senior teacher available. If only one
teacher is assigned to a preparation period that teacher will be assigned in
rotation with the building counselor and social worker. Teachers shall not

i i



(6)

(7

)
®

(10)

(1)

(12)

be required to substitute more than two (2) times per week.

b.  The teacher shall receive substitute pay in their regular paycheck upon
completion of their timecard.

Any teacher that teaches in more than one (1) building shall arrive and be released
according to the time schedule of the building in which he/she concludes his/her
day, unless that teacher and the administration mutually agree to one of the other
time schedules.

On the last day of school preceding summer vacation, teachers may leave their
building when his/her records are completed and checked out by the building
principal.

Permission to leave campus may be granted by the building principal.

A teacher’s duty-free lunch shall be specific to the time assigned on the teacher’s
regular schedule.

A part-time teacher shall be given a prorated planning time/preparation period and
paid a prorated portion of the teacher’s regular rate of pay for that pro rata planning
time/preparation period. This planning time/preparation period shall be prorated
on a percentage basis equal to the percentage of a full teaching load that the teacher
teaches as outlined in the Master Agreement.

A part-time teacher shall remain within the teacher’s assigned building for the
entire preparation period unless other arrangements are made in advance with the
teacher’s administrator per the terms of the Master Agreement.

Teachers shall not be required to supervise students during recess, lunch, or
preparation periods except in the event of an emergency such as: lockdowns; bomb
threats; fire emergency; tornado emergency; or a non- scheduled fire or tornado
drill. This provision applies to junior high and high school teachers as well as
elementary in emergency situations referenced above.

The Association agrees that the management of the students before, during and
immediately after the school day is an integral part of every teacher’s duty and further
agrees to cooperate with the building principal in effective action to promote conditions
inside and outside of the school which are conducive to good discipline. It shall be the
responsibility of each teacher to be informed of the Board policy statement regarding the
discipline and conduct of pupils.

Teachers will not be required to sell tickets at athletic contests. If requested, teachers
may agree to assume the extra duty of supervising lunchroom and recess duties and will

12



be compensated at the agreed upon hourly rate. This rate shall also be applicable when

elementary teachers are assigned responsibilities at lunch during an emergency situation
that requires the presence of the teacher; and when bargaining unit members are requested
by the administration to supervise after school.

Assemblies called by the building principals will be considered a class period.

It is further recognized and agreed that a preparation period is to be used solely in
furtherance of performance of the teacher’s professional and curricular responsibilities for
the school district, including meeting with parents and conducting [EP’s. Teachers shall
remain within school facilities during their preparation period unless otherwise specifically
excused in advance by the building principal.

(1)

()

Attempts shall be made to schedule IEPs during the regular school day. When this
is not possible, IEPs may be scheduled immediately before or after school and the
teacher shall participate unless otherwise excused by the building principal or
Special Education Supervisor. Teachers will not be expected to attend IEPC’s
during a regularly scheduled duty-free lunch. Any IEP scheduled before or after
regular school hours during a school year, the teacher will be paid at the established
hourly rate. No teacher will be required to sign a final IEP document if the teacher
was not present for the meeting.

Special Education teachers employed by White Cloud Public schools are required
to take responsibility to prepare and chair routine re-evaluation reviews.

a.

b.

These teachers will be trained during regular school hours prior to handling

any [EPs of their own.

IEPs chaired by teachers shall be scheduled during the teacher’s regular

workday.

Special Education teachers are required to complete required paperwork

and run the IEPs for students assigned to their case load for IEPs listed

above. With administrative approval a teacher can be released from this

requirement and the administrator will assign the required IDEA paperwork

to another appropriately qualified special education professional.

Upon request submitted to a teacher’s building administrator consideration

will be made to provide the teacher adequate release time during the school

day to prepare the necessary paperwork for and to chair the [EPs required

above.

The district will support the special education teachers by:

1. Setting up the meeting after confirming the availability of the

teacher. (The Special Education secretary will coordinate and

distribute notices of the meeting.)

Providing the teacher with the IDEA software to assist in their

completion of the [EP.

3. Setup of the class schedule will continue to be the responsibility of
the school counselor.

[

13
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4. Make certain that the data and forms are returned to the Special
Education office for finalization.

All follow-up communication regarding the IEP will be the responsibility of the
district.

Teachers who assume the responsibility to chair these meetings will not be
responsible for the implementation of the recommendations beyond the normal
teacher’s role if the IEP relates to one of the teacher’s students. The district will
continue to be responsible for the implementation of the IEP and will continue to
assume liability for the actions and deliberations of the IEP team. This provision
does not exempt any teacher from their obligation to implement the IEP of students
assigned to the teacher.

The Special Education director, or other administrative staff, will continue to set up
and chair all non-routine IEP meetings which include but are not limited to: all
new student referrals; all students who transfer to White Cloud with an IEP; or any
IEP conference that is anticipated to entail some unpredictable elements which may
challenge the present program.

Teachers may be required to participate up to one hour in one of the following:
either a fall evening open house, spring honors program, or orientation.

If a teacher must attend more than one parent-teacher conference because he/she
works in more than one building, he/she will be paid at the agreed upon hourly rate.

Teachers who teach during their preparation period shall be paid for an additional class on
a pro rata basis for all time taught.

All additional classes shall be posted per the posting procedure herein and should the
district choose to utilize presently employed staff to teach the class, the most senior
certified, and if applicable most effective, teacher applicant who is available to teach
(scheduled to have a preparation period or not scheduled to teach a class during the time
the additional class is needed) will be awarded the position. The Board may assign a non-
tenured teacher to teach the class should no one volunteer.

Teaching staff shall not be required to travel from one building to another during their
preparation period or duty-free lunchtime. If a teacher’s preparation period is
compromised by the teacher’s work assignment, the teacher shall be compensated at the
teacher’s regular hourly per diem for all time the teacher is scheduled to overlap. Each
affected teacher is to be paid through payroll at the end of each semester.

14
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Teachers will be notified by or before the final day of school in each school year about the
tentative upcoming school year’s schedule. Teachers will be notified about any changes
made to the tentative schedule as soon as is practicable.

No teacher will be required to perform the regular and expected duties of an Administrator.

Completion of Medicaid forms:

Special Education staff shall work together in building or larger groups to determine a
mutually agreed process(es) to streamline the completion of Medicaid forms with the goal
of relieving the teacher’s workload. This process may vary building to building and from
time to time.

It is understood that the processes above may include release time, the use of daily
substitute(s), rotation among Special Education teachers, or any other plan agreeable to the
teachers and the administration.

Team Teaching:

(1) In team teaching situations, the teachers will meet prior to the first class session to
determine responsibilities and distribution of workload issues in the teamed classroom.
This meeting will occur during professional development time prior to the first day of class.
In addition, a common planning period will be scheduled when possible. If a common
planning period cannot be scheduled, the team teachers will receive up to one half day of
release time each nine weeks. Appendix D provides an example for distribution of the
workload in a team teaching environment. This appendix is an example only, and not
intended to be all inclusive. In the event that the teachers are unable to agree on an equitable
distribution of workload and duties, either teacher can request the building administrator
to assist the teachers in developing a mutually agreeable workload distribution. If the
teachers involved cannot reach a resolution, the building administrator will assign duties
for the team.

(2) In the event that a member of the team is absent from his/her assignment, a substitute
will be hired. However, if the remaining team member notifies the office in advance of the
absence that a substitule is not required, one will not be hired.

(3) Team teachers will be notified of professional development opportunities related to
team-teaching and are encouraged to attend by following established procedures for

requesting professional development.

15



ARTICLE V

TEACHING CONDITIONS

The parties recognize that optimum school facilities for both student and teacher are
desirable to ensure the high quality of education that is the goal of both the Association
and the Board. It is also acknowledged that the primary duty and responsibility of the
teacher is to teach, and that the organization of the school and the school day should be
directed toward ensuring that the energy of the teacher is primarily utilized to this end.

M

(2)

&)

Because the pupil-teacher ratio is an important aspect of an effective educational
program, the parties agree that class size shall be lowered whenever possible to
meet the optimum standards as set forth in Schedule C, attached to and incorporated
into this Agreement. The date for determining class size and class load shall be the
official State Pupil Count day.

Every effort will be made to equitably distribute students who are included in a
regular education classroom for all or part of a day as part of an IEP inclusive
education plan, or 504 Plan, among classrooms at that grade level or subject area
unless a teacher, or teachers, voluntarily agree to a different arrangement. Upon a
teacher’s request in the event of an inequitable distribution the administration will
work to redistribute students.

No class shall exceed the number of students that can be accommodated by the
facility.

a. If the number of students exceeds thirty-one (31) in any class, the affected
teacher will be paid an additional stipend for each student in excess of thirty-
one (31) of $8.00 per day.

b. The above stipend shall be prorated on the basis of an instructional hour as

sel forth in Article IV (B). In a teaming situation, any team teacher with an
overload (more than the maximum number of students listed below) on that
teacher’s class list will be paid overage pay as outlined below. The teamed
teachers will equally share (split) the overage pay for any assigned
student(s) that exceed the joint teaming classroom maximum set below.

(i) Teaming teaching is defined as two or more certified teachers
assigned to and actively sharing teaching duties for the same class for
instructional purposes. For purposes here a paraprofessional and
teacher assigned to the same classroom is not considered a team
teaching assignment

(i)  In the elementary - voluntary teaming does not apply. Only assigned
non-voluntary team teaching situations qualify for overages.

Elementary teaming assignments shall operate under the same rules
for overage as Junior High/High School except overage numbers shall

16



be from the elementary Schedule C class numbers with 10 students
assigned to special education teacher.

Overall elementary joint maximum = General Education Maximum +
Special Education maximum,

(iii)  Junior High/High School - team teaching overage numbers:
General Education maximum - students on class list
Special Education maximum - 12 students on class list
Joint maximum - 40 students on class list (teachers split the overage
for each student over 40)

c. Stipends for excess enrollments shall be paid to the teacher in a lump sum
at the conclusion of each semester upon completion of all necessary
paperwork. Teachers shall maintain accurate enrollment records which are
subject to administrative verification prior to payment.

d. It is further understood that the thirty-one (31) student limit and above
stipends are not applicable to traditional large group formats such as study
hall, band, choir, and physical education and as specified in Schedule C.

e. If a teacher does not notify, in writing, the building principal of the class
size overage by the pupil accounting day each semester, he/she shall not be
eligible for stipend. Teachers shall be notified by the administration of each
pupil accounting day. This subsection shall not preclude payment for
overages occurring after pupil accounting days.

4) Special Education classes shall comply with the rules and regulations established
by the Special Education Code and the State Department of Education. The local
association will participate in the development and any revision of the RESA plan.

a. If any bargaining unit member, in writing, advises the employer of a
reasonable basis to believe problems exist in the implementation of a
student’s current IEP which are negatively impacting the student’s
educational progress, and/or impeding the learning progress of other
students in the same placement, the bargaining unit member shall have the
right to request a meeting of the building principal or special education
director to discuss the problem and possible resolutions. The building
principal or special education director shall submit a written response to the
bargaining unit member’s requests within 5 work days.

b. If the number of special education students assigned to a teacher exceeds
the State Code, the teacher will be paid $8.00 per day for cach additional
student. (See Article 5 A 3b)

B. The Board will provide appropriate protective clothing of its selection for the teachers of

industrial arts, art, biology, chemistry and physics and for such other teachers who, in the
Board’s opinion, may require it.
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The Board recognizes that appropriate texts, library reference facilities, maps and globes,
laboratory equipment, audio-visual equipment, art supplies, athletic equipment, current
periodicals, standard tests and questionnaires and similar materials are the tools of the
teaching profession. The parties will confer from time to time for the purpose of improving
the selection and use of such educational tools, and the Board agrees to implement all such
joint decisions. The Board agrees at all times to keep the schools properly equipped and
maintained to the extent that funds exist to do so.

The building principal shall respond to all requested requisitions within ten (10) working
days from the date the requisition was submitted. If the requisition is denied, the reason for
denial shall be stated.

The Board shall make available in each school adequate lunchroom, restroom and lavatory
facilities to accommodate staff needs, and at least one room, appropriately furnished, which
shall be reserved for use as a faculty lounge.

Telephones will be installed in each building’s faculty room for teachers’ use in school or
related business.

A vending machine for beverages for teachers’ use may be installed in the faculty room at
the request of the Association, the proceeds to be used as determined by the WCEA. Such
installation shall be at no expense to the Board.

Parking facilities shall be made available to teachers for their use.
All employees can expect to work in a clean, safe, and healthy environment.

School Improvement Programs

The Board and Association encourage and support the concept of continued school
improvement efforts designated to assist the school district in reaching its mission.

Professional Assienments

Any assignment in addition to the normal teaching schedule during the regular school year,
including driver education, extra duties enumerated in Schedule B and summer course,
shall not be obligatory, but shall be with the consent of the teacher. Preference in making
such assignments shall be given to those qualified teachers regularly employed by the
school district, unless the assignment is currently held by a qualified person other than a
teacher regularly employed by the school district. In that event, the administration would
not necessarily have to give preference to a teacher regularly employed by the school
district but will give all qualified applicants equal consideration.

Summer school shall be compensated according to the agreed upon hourly rate.

Any summer school program that is not operated by the White Cloud Public Schools, ora
consortium (excluding grant funded programs per Article lII Section N) that includes
White Cloud Public Schools, will not be subject to compensation and benefits set forth in
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K.

this contract.

When any program held at administrative direction requires the faculty of any school
building to return to either building after the student day, the faculty of the building or
buildings so involved shall be free to leave at the close of the student day. This provision
does not preclude the right of the administration to hold faculty meetings. Mandatory
faculty meetings will be scheduled in advance. Faculty meetings shall not extend beyond
one hour. The meeting shall not start more than 15 minutes after the end of the student day.

Student health problems and injuries should be reported using the emergency protocol list.

Teachers shall not be responsible for the administration of medicine and/or any medically
related or health related services or procedures. Emergency situations, when the life or
safety of the student is at risk, may require that a teacher respond to the needs of the student.
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A.

ARTICLE VI

VACANCIES AND TRANSFERS

Transfers
(N The word “transfer” shall mean a change in:
a. building assignment
b. grade level assighment in grades K-5
C. subject area assignment
d. non-classroom assignments, such as, guidance counselor, itinerant
personnel, ete.
e special education assignment, such as learning disability, emotionally
impaired, etc.
(2) Involuntary transfers of teachers not subject to the tenure act may only be madc for

the following reasons:

a.

b.

Vacancies

The performance of the teacher has been unsatisfactory.

The effect of the transfer would be to avoid layoff of a teacher with greater
scniority than another teacher who would otherwise not be laid off.

In the event additions to the curriculum are needed, and no certified and
qualified teacher on staff applics for the position (s). In such a case, the
Administration and Association will meet in an attempt to resolve the matter
with a voluntary transfer. In the event a voluntary transfer is not possible,
the least senior teacher satisfying the certification requirements (based on
applicable federal or state law or regulation) may be involuntarily
transferred for that year.

With administrative approval, voluntary transfers may occur between two
or more teachers if said teachers agree to the changes and the most senior
teachers agree to the transfers. If any teacher involved in the transfers does
not agree, it then becomes an involuntary transfer.

Where an involuntary transfer is necessary to satisfy state certification
requirements.

(1) “Temporary vacancy” shall mean a bargaining unit position held by a teacher on a
leave of absence, up to and including one year.
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2)

3)
4)

)

(6)

(7)

(8)

“Permanent vacancy” shall mean an open bargaining unit position not defined as a
temporary vacancy and which the board intends to fill.

The Board may post a lemporary vacancy.

Whenever any permanent vacancy exists, the Board shall publicize the same by
posting the vacancy via the District’s employee email system for a period of not
less than seven (7) calendar days, with no less than five (5) workdays during the
school year. A copy of the notice will be emailed to all staff including the president
of the Association. In addition, posting of permanent vacancies which occur during
the summer months shall be emailed to the Association president and to one other
person in cach building as designated by the Association. However, there shall be
no obligation to post vacancies during thec months of July and August: and the
Board agrees not to fill vacancics in July and August until three (3) days afier
informing the Association president and any members who have informed the
Superintendent’s office, in writing by June 1, of interest in the type of potential
opening (clementary, junior high and senior high, by subject arca).

Any teacher may apply for any permanent vacancy.

The word “qualified” as used in this Article shall be defined in the terms of the
following criteria:

certification

teaching experience

competency as indicated by evaluations

seniority — (only as a tie breaker if all factors are equal as defined in
Michigan statute)

e, academic training

aooe

A less senior teacher not subject to the Michigan Teacher Tenure Act shall not be
awarded the position unless his/her qualifications arc substantially superior.

Upon request all bargaining unit members applying for such vacancies shall receive
written documentation as to specific reasons why he/she did or did not receive the
position.

In filling a temporary vacancy for teachers not subject to the Michigan Teacher
Tenure Act, the following provisions shall govern:

The vacancy shall be filled by recall of a qualified teacher on layoft from this school
district. If there is no qualified teacher on layolT from this school district certified

for the vacancy, the Board may fill the vacancy from any source.

In filling a permanent vacancy for teachers not subject to the Michigan Teacher
Tenure Act, the following provisions shall govern:
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The vacancy shall be filled as indicated in subsection (5) above.

If the vacancy was not filled as indicated in subscction (5) above, the
vacancy shall be filled by recall of a qualified teacher on layoft from the
school district,

If the vacancy is not filled by the above provisions, the Board may fill the

vacancy from any source.

When filling vacancies, transferring or assigning class schedules, the
ecmployer shall attempt to place teachers who satisfy certification
requirements of any applicable state and/or federal legislation or regulation
related Lo the bargaining unit position al issue.
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ARTICLE VII

LEAVES

Nute Leiter ol Aareenent

All teachers absent from duty on account of personal illness and/or disability for up to one
(1) year as is necessary for complete recovery shall be assigned to the same position upon
return from leave subject to and as required by state and federal law.

(D The accumulated personal illness/disability days of a teacher shall be held in escrow
for the duration of approved leaves of absence other than illness or disability.

(2)  Absence due to or on account of, injury or illness incurred during the discharge of
contractual duties (such as mumps, measles, chicken pox, head lice) shall be paid
and shall not be charged against the teacher’s paid leave days provided the leave is
not more than ten (10) days.

(3)  The Board shall pay the difference between workers’ compensation payments and
the teacher’s pro rata contract salary in all compensable cases where the teacher is
not able to continue work, said differential to be deducted on a pro rata basis from
the teacher’s accumulated sick leave.

Leaves of absence with pay chargeable against the teacher’s allowance of twelve (12) days
per year, accumulative to seventy-two (72) days, shall be granted for reasons stated:

(1)  While the Earned Sick Time Act (“ESTA”) is in effect, the first seventy-two (72)
hours of leave may be used for any ESTA purpose.

(2) Personal illness and/or disability.

(3)  Illness in the immediate family; the immediate family to be defined as including:
mother, father, spouse, son or daughter, brother, sister, (including in-laws and step-
family).

(4) A maximum of three (3) days per year when emergency illness in the immediate
family requires a teacher to make arrangements for necessary medical or nursing
care. The Superintendent may grant an additional two (2) days by administrative
approval with denial of additional days grievable only to board level.

(5) Attendance at a ceremony awarding a degree or comparable award to a staff
member for such portion of the day as is necessary.

(6) A maximum of three (3) days per school year for personal affairs. The reason for
personal leave need not be revealed, but a teacher planning to use any personal
leave shall obtain the approval of the building administrator at least one (1) day in
advance. Approval for this leave of more than five (5) teachers for the same day
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